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MINISTRY OF DEFENSE L2l &ljg
STAFF COMMAND

MEDICAL SERVICES DEPARTMENT _ dol=ll g5 N diid dulyy
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NAME REENA KARICKAL RAJU sl dSuls Uy patdl
EMPLOYEE NO. (b glt a8 0
JOB TITLE STAFF NURSE | P THUE-SVA Ak gl

EMPLOYEE SIGNATURE : ,_/_(_OJ'L;_'(‘-@——- D A il s
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THIS EMPLOYMENT CONTRACT IS MADE BY AND
BETWEEN :

(EIRST PARTY)

ARMED FORCES HOSPITALS - TAIF REGION
ADDRESS : TAIF, SAUDI ARABIA

P.O.BOX: 1347 ZIP CODE : 21944
(SECOND PARTY)
REENA KARICKAL RAJU

HERE IN AFTER REFERRED TO AS (EMPLOYEE)
EMPLOYEE NO. :

NATIONALITY : Indian

DATE OF BIRTH : 05/09/1998

ID/PASSPORT NO.: W0083818
PLACE OF ISSUE : Trivandrum
DATE OF ISSUE : 03/05/2022

POINT OF RECRUITMENT :

BOTH PARTIES ACCEPTS THAT THE SECOND
PARTY HAS TO WORK IN ACCORDANCE WITH .
THE FOLLOWING : :
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ARTICLE 1 : CONTRACT DATA
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CONTRACT TYPE :  INTERNATIONAL EMPL A Jes die s ddal) g g
CONTRACT STATUS : Single + Gl e el gy
POSITION NO. : 01216030 SETRRR DALl gl o)
POSITION TITLE: STAFF NURSE. V Al asae il ase
DEPARTMENT : PEDIATRIC I. Sl 338 pal) Aglialt Baag : )
POINTOF ASSIGNMENT: AL HADA . gl Adiue 1 Jaadl GlSa
LEVEL : 3 GRADE : # %\YEARLY INC.. 240 Yoo il Voo da ¥ sl
CONTRACT PERIOD : 24 MONTHS R N Ve Gl Bae
EFFECTIVE DATE OF:CONTRACT i (u. VN, Jandl 8yl 2y 1
. i RS .. Loe
N 10a k)
S seal g gl
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HOUSINGALLOWANCE:  Provided ~ TRAKPORTIONALOWANCE: Nott Applicable T Y (a1 oSt Ju
EDUCATIONALLOWANCE:  Not Applicable ~ FOOD ALLOWANCE: Not Applicable Godi— @ plabll Jyy Goi— o pasbadll Jy
SPECIALTYALLOWANCE:  Not Applicable  OVERTIME : Eligible (If Needed) dalall Gacen 1 G Jaad Jy C19ms "5 J
TRANNGALLOWANCE:  Not Applicable  DISTINGUISHED : Not Applicable T TSN . R T (Y SR TIVR A ¥
SUPERVISORY ALLOWANCE:  Not Applicable  HAZARDALLOWANCE : Not Applicable Q89— 1 s Ju Ot el Ja
PYCHATRYCAREALLOWANCE: ~ Not Applicable  WATURECFWORKALLOWANCE Not Applicable G9a— 1dae dauhs Jy Gsi—: Al gy
LOCAL BUSINESS LEAVE : s AR Gl gy
INTERNATIONAL BUSINESS LEAVE : D AUS GlaTil Jy
TICKETING : Annual (As Per Policy) Lisin T bl SIS
CHILDREN'S EDUCATION ALLOWANCE: 23V ¥ e g
Not Applicable /7 N O
EMPLOYEE SIGNATURE : w—;—' : A ikl a8 s
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NAME OF DEPENDENTS
Not Applicable

—

DATE OF BIRTH

ARTICLE 2 : JOB DUTIES

- The employee will carry out the duties of the
post as defined in the job description.

- The employee will carry out the duties and
responsibilities of the post with competence and
integrity, and in accordance with the professional
standards required by the hospital

- The hospital reserves the right to assign or
send the employee to work in
department/division/clinic within and outside its
premises as required. Refusal of employee
compliance will be subject the employee to
his/her immediate termination.
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ARTICLE 3 : CONTRACT PERIOD

Contract period will be the duration that both
parties agreed on and will be counted based o
the Gregorian Calendar. Contract to be renewe
for further period according to mutual agreement.
If any of the parties has intend not to renew t

writing at least ninety (90) days
contract expiration date for internationa
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ARTICLE 4 : PROBATIONARY PEM%

The first ninety (90) days of .
considered as probationary.
parties have the right to teriﬁﬁwte this contract
without paying any se\%
to the other party. .
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ARTICLE 6 : HOURS OF WORK

Working hours will be according to the existing
hospital policy which will not exceed forty eight
(48) hours per week, except during the Holy
Month of Ramadan in which working hours for
Muslims should not exceed six (6) hours daily or
thirty-six hours per week (prayer time and break
is exclusive). Compensation for extra hours
worked will be paid as per Hospital policy.
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ARTICLE 7 : ANNUAL LEAVE

The employee is entitled to 30
paid days as annual leave and 8
days holiday as mentioned in the contract as per
Hospital policy and can be used after completing
three (3) months in the first contract year of
service.

The Employee should use his annual leave within
the timeframe of his contract. Only under special
circumstances can he utilize leave up to 90 days
within commencing the second year of the
contract.
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ARTICLE 8 : MEDICAL TREATMENT

The Employee and his /her agreed dependents
will be entitled to medical treatment during the
term of employment contract as per hospital
regulations, in additionto dental treatment and
plastic surgery for emergency cases only
infertility treatment is an exception.
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ARTICLE 9 : PROFESSIONAL REGISTRATION

The employee who is assigned on health job
should abide to register at the Saudi Council fop™ "
Health Specialties and equate his/her obtain@oé
certificate bearing all fees within the first three

months of contract.
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ARTICLE 10 : PASSPORT (NON-SAUDJ)

The employee and the length of the v the
contract must surrender the passpo searry out
the procedures for renewing residence. and work
permits and obtaining visas.

i 3gadl « adtall aid)

ehﬂM .MM‘QQ)HD.\AJJEJMEJA“’.‘G
3 Jadt G'..J‘A"J POAL ] Adad Gledjaly
L Rk

The Employee has th'
payment for every ye%f'

IR

Zu.m\ Ll Bl ;e ‘5.11;.“ Al
dardl) Al SlBSa Cilhgall (Faduy
Gandl) oulits Ao Uil g M‘

The General Director of Armed Forces Medical -
Services Directorate has the right to direct the
employee at anytime to work in any of the Military
hospitals and Medical Services Directories in
Saudi Arabia as needed.
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ARTICLE 13 : TERMS AND CONDITIONS

In case both parties made an agreement on any
specific condition not mentioned in this Contract,
it will be obligatory for both parties conditioned to
be within First Party authorities without any
contradicting with  policies and instruction
implemented in the Kingdom otherwise it will be

nullified.
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ARTICLE 14 : PREMATURE TERMINATION

Employee may be terminated on these conditions :

- Resignation of an employee will be accepted

on the condition of three (3) month's notice for
international contracts.

- Permanent or extended long-term inability of
the employee to perform the job.

- Death of the employee.

- Dismissal of the employee for offenses against
Saudi Arabian Laws, regulation of customs or
by force of a decision adopted by a disciplinary
council.

- Absence of the employee from work for more
than ten (10) consecutive days at one time
without acceptable legitimate reason or twenty
(20) days accumulative absence during the
contract year.

- Disqualification of the employee on
professional grounds.

- Failure by the employee to satisfactorily
complete the (90 days) probationary period.

- The employee undertaking an employment

elsewhere whilst under employment with '

PSHRC.

THIS CONTRACT HAS BEEN PREPARED
ONE ORIGINAL AND TWO COPIES.
ORIGINAL AND ONE COPY WILL BE :
HOSPITAL HUMAN RESOURCE D
AND ONE COPY WILL BE GIVEN TO £
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